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Working in Germany

The contribution made by labour migration, ensuring the availability of specialists in Germany

Your future in Germany

Specialists are welcome in Germany. The success of our economy is based
in great measure on the excellent skills of our workers. In order to be able
to maintain and expand this strong position in the global economy, the
German Government has opened up access to the labour market to gradu-

ates from all over the world.

Germany is one of the leading nations in
many cutting-edge technologies. This
includes biotechnology, nanotechnol-
ogy and information technology. Many
German enterprises areamong the world
market leaders in mechanical engineer-
ing, as well as in the electrical and auto-
mobile industries. The German environ-
mental technology sector (wind energy,
photovoltaic, biomass) also has a strong
position on the international stage.

Itis, however, highlylikely that there will
soon be shortages of graduates on the

labour market, and this may impair eco-
nomic development. There are already
complaints of a shortage of engineers in
mechanical engineering and in the IT

sector. Despite its considerable domestic
potential, Germany also depends on the
immigration of specialists. For this rea-
son, the opportunities for the immigra-
tion of highly-qualified individuals have
been expanded and therules for the em-
ployment of highly-skilled foreigners
have been simplified. Virtually all im-
migration restrictions for EU-graduates
and their families were abolished in
January 2009. For specialists from other
countries, only a priority examination
by the Employment Agency is required.
This makes it attractive for such special-
ists to take up work in Germany. Anyone
opting to work in Germany can now be
assured thata career in a German enter-
prise willnotbe impeded by bureaucrat-
ichindrances.
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This is how you can work in Germany

The following may work without
a priority examination:

m Allgraduates (university or technical
college graduates) from EU member
states and their family members

m Highly-qualified individuals, in par-
ticular specialists and managers
with special vocational experience,
who are offered a job in Germany
where they earn more than €64,800
per year. They immediately receive
an unlimited settlement permit, en-
titling them to take up employment.
Their family members may also take
up employment without a priority
examination.

m Managers and persons with compa-
ny-specific knowledge, if they are
transferred to Germany within a
group of companies, and their fam-
ily members

m Foreign graduates of German uni-
versities, for employment appropri-
ate to their vocational qualification

m Former students of German schools
abroad who wish to undergo skilled
in-company training in Germany. No
priority examination is required for
subsequent employmentin the occu-
pation learned. The same applies if a
German or foreign academic quali-
fication is submitted if employment

is entered into which corresponds to
this qualification.

The following may work follow-
ing a priority examination:

m Graduates from third states (outside
the EU). The family members of such
persons are, however, notrequired to
undergo the priority examination.

m Citizensof the new EU member states
in any qualified employment which
requires three years’ vocational train-
ingin Germany
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Working in Germany after completing studies

Anyone who has completed their stud-
ies in Germany may remain and work in
Germany if:

m they take up employment match-
ing the qualification which they ac-
quired at a higher education institu-
tion, and

m paymentand the other working con-
ditions of the job offered are not less
favourable than those of comparable
German employees.

Graduates from the new EU mem-
ber states require a restricted-valid-
ity EU work permit in order to take up
employment. This is available from the
Employment Agency in whose district
the operational headquarters of their
future employerislocated. This EU work
permit is initially issued for one year,
after which graduates are entitled to an
unrestricted-validity EU work permit,
which provides free access to the labour
market.

Graduates from third states can
remain in Germany for up to one year

on conclusion of their studies in order to
look for work (section 16 subsec. 4 of the
Residence Act). When they have found a
job, a “residence permit for the purpose
of employment” (section 18 of the Resi-
dence Act) is required for taking up em-
ployment. They will receive this from the
immigration authority. The general pre-
conditions under the law on residence
must be met. In particular, individuals
must provide proof that their livelihood
is secure and hold a valid passport. Fur-
thermore, the approval of the Employ-
ment Agency must be obtained.

Specialists residing with exep-
tional leave to remain may receive
a “residence permit to exercise employ-
ment matching their qualification” sub-
ject to the following preconditions:

m  On conclusion of a certified (three-
year) vocational training course or of
higher education in Germany, or

m after two years’ employment in Ger-
many in an occupation which cor-
responds to the higher education
qualification acquired abroad, or

m after three years’ employment in
Germany in an occupation which is
subject to a certified (three-year) vo-
cational training course.

Starting up in business in Ger-
many: Freedom to establish businesses
has applied to nationals of the new EU
member states since accession. Foreign-
ers from third states may also establish
themselves in Germany on a self-em-
ployed basis after completing their stud-
ies (section 21 of the Residence Act). This
is subject to the following conditions:

®m asuperioreconomicinterestoraspe-
cialregional need,

m apositive effect of the activity on the
economy, and

m secure funding.

As a rule, these preconditions are met
if at least €250,000 is invested and five
jobs are created.
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Former students of German
schools abroad

Former students of German schools
abroad have had easier access to the Ger-
man labour marketsince1January2009.
They are now permitted to remain in
Germany not just for higher education,
but also for any certified (three-year)
in-company training course in a state-
recognised or comparably-regulated
training occupation.

If former students of German schools
abroad:

m have concluded three years of train-
ingin Germany, or

m have concluded higher education
in Germany or abroad, they may be
admitted to any employment in Ger-
many that is appropriate to their vo-
cational skills.

They receive the “residence permit for
the purpose of employment” required
to this end if:

m the general entry requirements are
met (cf. p. 3),and

m the working conditions are not less
favourable than those of comparable
German employees. This applies in
particular to the amount of remu-
neration.
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